ATTACHMENT I

TO APPENDIX B OF UNOS BYLAWS
Designated Transplant Program Criteria

A transplant program that meets the following criteria shall be qualified as a designated transplant program to receive organs for transplantation:

III.
Reporting Changes in Key Personnel.  Designated transplant programs must have key personnel who meet certain minimum levels of commitment to and knowledge of organ procurement and transplantation as specified below.  When a designated transplant program learns that a key person (such as the transplant surgeon in charge or the primary transplant physician) upon whose participation the program's approval is based, plans to leave, UNOS must be notified immediately.  At least 30 days (if possible) prior to the departure of the key person, the program shall submit to UNOS the name of the replacement key person, Curriculum Vitae, and information demonstrating and documenting compliance with UNOS criteria for a designated transplant program.  Failure to inform UNOS of changes in key personnel may result in disciplinary action. 

For processing of applications to change key personnel, the Membership and Professional Standards Committee (MPSC) Chair is authorized to appoint an Ad hoc Subcommittee of at least two committee members, other than the MPSC chair, to review the credentials of the proposed new key personnel.  The Subcommittee is empowered to provide, with the concurrence of the MPSC Chair, interim approval effective until review by the full MPSC as its next meeting.  Such interim approval shall not extend beyond the next meeting of the full MPSC and shall automatically expire if the full MPSC does not approve the interim action.  Designated transplant programs are responsible for maintaining qualified key personnel for the program, without regard to the status of applications for change in key personnel.
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